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Report to Senate 
External Reviews of Academic Units and Programs at UBC Okanagan 

2017 – 2018 
 

 Submitted by:  Dr. Patricia Lasserre, Associate Provost, Enrolment and Academic Programs 

 

There were no external reviews conducted for Academic Units and Programs between September 1, 

2017 and August 31, 2018 at UBC Okanagan. However, two external reviews for accreditation were 

conducted on the following programs. Key findings and recommendations made by the accreditation 

panels are highlighted on the following pages and comprise the remainder of this report. 
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Program Accreditation Review, Irving K. Barber School  

Faculty of Arts and Sciences 
Reviewed May 24, 2018 

 
The Clinical Psychology Doctoral program in the Faculty of Arts and Sciences was reviewed in April 2018 for 
accreditation by the Canadian Psychological Association (CPA). CPA accreditation is for four years.     

 
Highlights and Key Findings: 

 The panel commended the programme on their strong faculty support and the leadership of their training 

director. The Panel noted that substantial restructuring occurred within the program to ensure CPA’s 

accreditation standards are met.  

 Institutional support, library support, and administrative support for the programme were also identified as 

strengths. 

 The curriculum was described as clear and sensitive with special recognition of the inclusion of Indigenous 

cultural safety training. 

 The panel found the faculty members of the programme to be highly productive and role models for their 

students.  

Key areas for clarification and/or monitoring through annual reporting: 

The Clinical Psychology Doctoral program is asked to report annually on the identified areas that need 

clarification based on the CPA standards: 

 Outline of the process by which the programme ensures that its faculty members are upholding the ethical 

standards of the profession. 

 Steps taken to ensure that science and practice are integrated early in the curriculum, and that diversity 

training is included in their courses. 

 The programme’s efforts to secure additional core clinical faculty, and on how the programme intends to 

manage coverage of clinical courses and supervision in the interim. 

 The range of practica available to students and the specific residency requirements for students coming 

from other institutions. 

 The programme’s success in increasing financial support for students. 
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Program Accreditation Review, Irving K. Barber School  

Faculty of Arts and Sciences 
Reviewed May 8, 2018 

 
The PhD in Medical Physics program in the Faculty of Arts and Sciences was reviewed in May 2018 for re-
accreditation by the Commission on Accreditation of Medical Physics Education Programs, Inc. (CAMPEP). 
CAMPEP accreditation is for three years. The previous review was conducted in 2016.     
 
Highlights and Key Findings: 

 Reviewers observed that the recommendations from the 2016 evaluation were promptly addressed. 

 The reviewers found the program’s goals and objectives are in full compliance with CAMPEP standards.  

 The director of the program Dr. Jirasek has great experience with program development and students’ 

supervision. 

 Given that this program is team-taught via videoconference, challenges regarding communication among 

faculty members were apparent from the students’ perspective.  

Recommendations:  

 Make every attempt to recruit a medical physicist with expertise in imaging to replace Dr. Jesse Tanguay. 

 Consider arranging an opportunity at regular intervals, for example annually, for the faculty members to 

meet physically at one site to promote communication.  

 Some dedicated administrative support should be assigned to support this graduate program. 

 Develop a mechanism for the students to provide feedback on all teaching faculty members and not just 
those coordinating a particular course. 

 Consider developing an additional course to expand on some of the medical imaging topics. 
 

 


